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Who We Are
The Civilian Advisory

Committee is composed of a
facilitator and two representatives from
each Division.

Committee members are required to
meet with the professional staff in their
respective divisions to discuss civilian
issues and concerns.

Committee members also meet with
their Division Chiefs on a quarterly
basis and attend their division staff
meetings.

The Civilian Advisory Committee
meets monthly to discuss the results of
these meetings and any changes within
the Department.

Professional staff representatives and
alternates are chosen by each Chief.
The standard term for a Civilian
Advisory Committee member is three
years.

We take your questions and
COncerns about career paths, train-
ing, professional development, and
work situations to the appropriate
authority to resolve or answer it. We are
your voice to the executive offices. We
give presentations to new employees
during their orientation program.

We encourage %x\w\&&eﬂgx
staff to pursue their train-
ing

and education from within
the Department
and the
community.
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